
 

 

RESOLUTION NO.  19-01-014 

SPONSORED BY: Commissioners Jim Hammontree and Jared Anderson 
 
 

A RESOLUTION TO IMPLEMENT A TECHNICAL CORRECTION TO THE BLOUNT COUNTY GOVERNMENT 

HANDBOOK 

WHEREAS, the Board of County Commissioners of Blount County, Tennessee assembled in regular 
session on the 15th day of November 2018, adopted the Blount County Employee Handbook.  

WHEREAS, the Blount County Government handbook refers to the 6-month period of time after the hire 
of an employee as both an “introductory period” and “probationary period”.  

 
WHEREAS, to create consistency throughout the Blount County Government Handbook, the Blount 
County Human Resources Committee met on the 2nd day of January 2019; and made a recommendation, 
that the term “Introductory Period” be used throughout the Handbook to refer to the employee status 
for the first 6 months of employment.  

NOW, THEREFORE BE IT RESOLVED by the Board of County Commissioners of Blount County, 

Tennessee, assembled in regular session this 17th day of January, 2019, that the term “Introductory 

Period” be used throughout the Blount County Government Handbook when referring to the employee 

status for the first 6 months of employment.  

BE IT FURTHER RESOLVED THAT THIS RESOLUTION TAKE EFFECT FROM AND AFTER ITS PASSAGE, THE 

PUBLIC WELFARE REQUIRING IT; AND THAT ANY PRIOR RESOLUTION TO THE CONTRARY IS HEREBY 

DECLARED VOID. 

CERTIFICATION OF ACTION    ATTEST 

 

_____________________________________  _____________________________________ 
Chairman      County Clerk 
 
Approved:  ___________ 
 
Vetoed:  _____________    ______________________   _______________ 
       County Mayor   Date 


